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Has the current COVID-19 situation 
impacted your employment roles 

and responsibilities?

No

Yes

53%
47%

Do you feel that you are under 
greater stress than normal?

No

Yes

48%52%

Has your stress level 
increased in the last 4 weeks?

No

Yes

66%
54%

34%
46%
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Work Home

Has the COVID-19 situation affected 
the stress you experience through 

work or home?

No Yes

11%

13%

17%
24%

35%

What is your main source of stress from 
the following four areas of your life?

Health concerns

Financial

Employment security

Social isolation

I am not stressed at the
moment

Participants

NSW, QLD, 

WA, VIC

Health & aged care

Technology,

Professional services

Recruitment

Impact on stress levels

COVID-19 Employee Wellbeing Check

Impact on work engagement

11%

24%

65%

Do your feel more or less 
engaged in your work?

8%

18%

74%

Do your feel more or less able to 
maintain focus on your tasks?

5%

25%

70%

Do you feel more or less 
meaning from your work?

Less

More

Same

• 93% felt they had defined goals

• Only 9% felt they had unrealistic goals

• 97% felt a sense of pride when they 

reached their goals

The current work situation…

• Meant less fulfilment for 15% of 

respondents

• Prevented 10% from looking forward

to work the next day

• 97% felt they could work through 

setbacks effectively

• 93% could find the positives despite the 

current situation

• 76% felt they could inspire others to 

adopt an optimistic outlook

Company reactions

93%

7%

Is your company glossing over the impact the 
Coronavirus is having on its employees?

No

Yes

Optimism and resilience



COVID-19 Employee Wellbeing Check (continued)

Teamwork and support

22%

16%62%

Do your feel that there are more or less 
opportunities to collaborate?

Less

More

Same

7%

23%

70%

4%

22%

74%
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Less More Same Less More Same

Team members Manager

Do you feel like you can reach out more or less 
to your team members/manager for help?

93%

7%

94%

6%

95%
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No Yes No Yes No Yes

Leadership Direct manager Team members

Do you feel unable or afraid to talk to 
leadership/your direct manager/your team 

members about your wellbeing?

20%

17%63%

Do your feel more or less connected to your 
team members?

Less

More

Same

Supporting employee wellbeing

0% 5% 10% 15% 20% 25% 30%

Stopping non-essential work

Training

Having people work from home

Conducting surveys

Keeping people employed

Changing/adapting work practices

Showing empathy & offering support

Safety & hygiene measures

Checking in with employees (re:
wellness)

Regular team chats/meetings

Social distancing measures

Regular communication
(information/updates)

% of responses (n = 112)

What is something that is being done right now in the 
workplace that you consider to be HELPFUL for 

employee wellbeing?

0% 5% 10% 15% 20% 25%

Bad accommodation

Too much information

Increased workload

Lack of safety equipment

Hygiene issues (e.g. handling
same equipment)

Ignoring restrictions

Working from home

Job insecurity/reduced shifts

Lack of connection with people

Work environment/relocation

Lack of communication

% of responses (n = 35)

What is something that is being done right now 
in the workplace that you consider to be 
UNHELPFUL for employee wellbeing?

5 Agnew Way
Subiaco WA 6008

P 08 9388 0300
info@people-solutions.com.au www.people-solutions.com.au


